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This appendix should be completed in ENGLISH BLOCK LETTERS AND IN BLACK INK. 2%§£§L}L§IEE&$EE§ . APPENDIX B m# B

Leave a space between numbers and words. HERNFHEYFREE —EER
Delete as appropriate where marked with "*".
Submit ORIGINAL COPY only, fax copy will not be processed.
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Name of Company (English) 2 & & (EX) :

PART A: VOLUNTARY CONTRIBUTION METHOD £—#8% : BRI #®R5 &

Unless you choose option 1 in Section Il below, you will be required to use our AIA MPF Payroll Master CD ROM or other electronic means as agreed by us to submit
contribution data. Otherwise, no validation will be performed by the Trustee.
AR REERBANIIHZHE105E) B THAERFATRMEN [RPARSHEN | BFEHERELRREFLFRAEZAMEF RN ZZTHRTAE - TR FLANBFTIRRRLFZ AMEHRRR -

I)  Will there be any eligibility requirement for employees to be entitied to employer making voluntary contributions for the employees?**"

EXreaRcREERZEXFHERAMERNERK?
[ ] Yes & (please specify the completed months of service 35 % AR ES ¢ )

[ ]No& (the commencement date of voluntary contributions will be the same as that of mandatory contributions E BB {t3% = B #44taX B 5 B33 ) M 35 > B g4 R 30 B 4B D)

Il)  Employer voluntary contribution methods 1= B B 575 3% (in addition to mandatory contribution 7813 38 i P4 55) ™
Please select one of the following and note that "*" means percentages must be in increments of 0.5% i5%iE FJHh—IF - R
" IEIH EL0.5% B EBZES T

1. D Fixed amount in addition to mandatory contribution*™
3 R MR SR A A 2 B E R EE™ (please specify to the nearest dollar 355TBIEE B S48 ¢

2. D Additional fixed percentage of the employees' relevant income with a monthly ceiling of HK$20,OOO[SR'C]

EEEEABZENEEEAL  EAB ERAE A E#20,0007t° (please specify 5558

[ \_1%#)
3. D Additional fixed percentage on employees' relevant income without a monthly ceiling of HK$20,OOO[SR'N]

EEERABZENEETESL - BRZ AL LIRS AE%20,0007T 2 REI"™ (please specify T8 : . %*)
4, D Mandatory contribution rate (5%) on relevant income in excess of HK$20,000[SMCRE]

BRI BHBEER20,0005T 2R EIEHRRE (5%)"
5. D Voluntary contribution = Total contribution rate x Relevant income (without a monthly ceiling of HK$20,000) - Mandatory contribution”

BEEMEHRER = AHERE x GEAL (TZALE LIRS AE#20,0007 2R H]) - BT (please specify 555181 %*)

I S Ry T
6. D Fixed percentage of the employees' basic salary[TBS]

EEEAHLNETEB AL (please specify EITH %Y

7. D Matching voluntary contribution rate with that of your employees up to a ceiling amount of ™

BIE S B R AL IR FIRESEE™ (please specify to the nearest dollar 355 BIEE B £ 48 - . -, 0,0))

8. D Matching voluntary contribution amount with that of your employees up to a ceiling amount of ™
Hi{E S R R EEARZ YRS LIRS EE ™ (please specify to the nearest dollar S5sTBA S48 ¢

Please complete Table A if one of the voluntary contribution methods No. (9) to (12) is selected HIEETFE(9)E(12)IERHEF—
15 iFEERA

9. D Additional varied percentage of the employees' relevant income (with a monthly ceiling of HK$20,000) according to years of service[WRCS]/grade[TVRCG]/both[TVRCB]*
REESNBEEE U mR g R RA" " WREEHAL (A LIRAEABE20,0005T) REFRE A
10. D Addi_tr{/%nee]\L varied percentage of the employees' relevant income (without a monthly ceiling of HK$20,000) according to years of service[TVRNS]/grade[WRNG]/

both
BEESNRBFEETIBAT T UEEREA Y LIRRABAL (T2 AL LIRE AHE%E20,000T 2 RE) REFRBE S L

11. D Varied percentage of the employees' basic salary according to years of service[TVBSS]/grade[TVBSG]/both[TVBSB] )

RS EENRBEE T IBA I FEREA T YR EEAHF S RERRAE AL

12. [ ] Comparing current contribution with MPF mandatory contribution """ 3575 {2k B3 54 A TS 2 O3 b M (R 3k e T
(Voluntary contribution = Employee's basic salary x Contribution rate** - Mandatory contribution)
(BREMER = BEEEARF & x HRFE - EHIMEMHK)
** Please specify the existing contribution rate i& 5 BT TR
[ ] Fixed percentage ElIZE B %'kt (please specify 3558 . %")
[ ] Varied percentage according to years of service/grade/both* IRRIS & /MR /I FERBARETEDEA L
13. D Others, no validation will be performed by the Trustee (please provide supplement)

Hitr  FRASTEREE AR 2 BRAMEHER FREHBAMN)
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If space of Table A is insufficient, please provide your self-determined completed years of service/completed years of scheme service in our prescribed format as per Table A below on a

separate sheet.

MRAZNVFABER  FRRREET 2 AERBFEBRBFELD - EXEMRAZER -
Table A A (contribution percentage should be in increments of 0.5% 3k B 2 Lt B 50.5% B Z 2))

(tick one only R/E1E —1H)
[ ] Completed years of service 7% & &
[ ] Completed years of scheme service &8 fR%F&*

Determine benefit plan for various groups/grades

ST EARBIARBIA L 2 T 8

D Benefit plan code : 02
RERET BRI 02

D Benefit plan code : 01

[ ] Default 8% [ ] Self-determined B3& nef
T EIRS © 01

D Benefit plan code : 03
Rz T BIARSS 1 03

(e.g. f5I#0 : Manager &32) | (e.g. 40 : Officer EAE)

(e.g. B4 : Clerk X &

<5 years F 5% < years % % % %
5to & < 10 years F 7.5% to® <  years F % % % %
> =10 years & 10% >= years % % % %

PART B: WITHDRAWAL METHODS £=4% : ##l5E"
Please select one of the following FHZE T 5| —18 :

D Benefits derived from employer's voluntary contributions x Default vesting scale™”""

BE BB REMER x ERERRBLA" E2H%B)

(see below Table B)

D Benefits derived from employer's voluntary contributions x Self-determined vesting scale'"S" (

B EEL R REMER x BRERRBELA" FEEXRB)

please complete Table B)

If space of Table B is insufficient, please provide your self-determined vesting scale in our prescribed format as per Table B below on a separate sheet.

WMEBLATHASA  ERAEREET 2 S RRERBLA - BLBEMEBZAER o

Table B 2B (vesting percentage should be in increments of 10% 125 578 B 2 tb % E B 10%Z2)

Vesting Scale Default Vesting Percentage (%) | Self-determined Vesting Determine benefit plan for various groups/grades
RSB ERERRBEOLL Percentage (%) NEFEERIBRBIA L 2z E

BEEREEE O

(tick one only RZAEIZ—18)
Completed years of service BR#% & & (DOE)#*
Completed years of scheme service &t IR 3% & & (DOP)#

(01)
[ |]DOE [ ]DOP

(02)

[ |]DOE [ ]DOP |[ ]DOE [ |DOP

[ |]DOE [ ]DOP

(03)
[ |]DOE [ ]DOP

Less than 1 DR—F 0

1, but less than 2 — & - BLRME 0

2, butless than 3 ME » BLR=F 0

3, but less than 4 =4 » (B RAMNE 30
4, butless than 5 W& » BORAE 40
5, but less than 6 B4 » BV RANE 50
6, but less than 7 /"5 (BEDREHF 60
7, but less than 8 £ » (BEDRNE 70
8, but less than 9 \5F » BV RNE 80
9, but less than 10 LLF » BLRA+F 90
10 or more +& U L 100

Notes on payment of Employer's Voluntary Balance {& ¥ 3 f B B2 &3 fmst

. If the cessation of an employee's employment is due to any of the following, the Trustee shall pay the employee
(or personal representative on the death of employee) 100% of the Employer's Voluntary Balance:

- normal retirement (i.e. reached age 65, or such other age as specified by the employer)

- early retirement (i.e. age over 60 and under 65, or such other age as specified by the employer)

- remains in service with the consent of the company after normal retirement date and retires subsequently

- total incapacity as certified by a registered medical practitioner

- death

N

HA) -

- HEEBRKARENRAERE

- RS RPAZRE TR RATHRE

BT

2.1f the cessation of an employee's employment is due to summary dismissal, he/she shall not be entitled to
receive the Employer's Voluntary Balance.

3. If the cessation of an employee's employment is due to a reason not specified above, the Trustee shall pay
the employee according to the withdrawal method selected in Part B above BRE o
4. Unvested Benefits will be used to offset future contributions.
Remarks: e
EE N
"Years of scheme service" means the period of membership of the employee from the date of participation in
the company's retirement scheme to the date of cessation of the company's retirement scheme membership in
completed years. &)e
#|f the employer does not make the choice here, completed years of service will be used in determining the
contribution rate and vesting scale.

Print Name #£ 4 :

4 (RSB REZE ZEEHFE AER SRR -

1LEREATIRERR  SRABXNEIBZEEAREHTZES FREZEENR
- SR IERRAFR (AFResRETEEMNEMFR)

- RFRAK (BN605% A £ 6555 A T B I E M EMF i)
R YRR

2. HEERREEREREE - th/itis TS ERENEE BREAR -

3EEEE MM RERE  ZTEASREERE B AREZRBMSEAXGTTE

[FFERBFE | RIEMEESHARNRKTIERER L 2HEERHEZHR (RRFH

#EEETERRE  [RBFE | W AEET AR HREREREBLY -

Date B :

Authorized Signature and Company Chop*
BRREAEER AT NE
* For Sole Proprietorship or Partnership business, this part must be signed by the Sole Proprietor or any one of the Partners.

NEBELLNARABELELNT  VAMBELEEREIM—UEBARE -

| 8351208636

ccyy F/mm A /dd H
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